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N A T I O N A L  S P O R T  C L U B  S U R V E Y
• Annual snapshot of the management and 

operations of NZ’s sport clubs

• Partnership between NZASA and AUT SPRINZ

• 7500 sport clubs invited to participate each 
year

• Longitudinal trends as well as annual themes

• 2023 was 6th Year

• Complements individual-level data with this 
focus on clubs as “organizational entities”

• Wider “insights landscape”
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2 0 2 3  N S C S  - P r i z e  D r a w  W i n n e r s

Bannockburn Indoor Bowling Club - Otago

Bream Bay Br idge Club - Northland

Redcl iffs Table Tennis  Club - Canterbury

Walton Tennis Club – Waikato (GRAND PRIZE)

Pahiatua Bowling Club – Manawatū-Wanganui

Thames Pony Club – Waikato 
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T O D A Y
PART 1
• Membership, Governance, Finances, W & G

PART 2
• Schools x Club Intersection

PART 3
• Disability

PART 4
• Integrity

PART 5
• Casualisation
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PART 1 – KEY METRICS
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PART 2 - SCHOOLS x CLUB 
INTERSECTION
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Almost 80% of 
schools that do not 
engage with 
schools SEE VALUE 
in engaging in 
future.
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Value

Two key themes:
1. Recruitment/promotion
2. Providing opportunities

Almost all responses related in some 
way to recruiting members, future 
members, new members, younger 
members, promoting our sport.

“There would be value in having partnerships 
with schools so that resources could be shared, 
and efforts coordinated, and so that when 
children leave school, they already have an 
association with a club making it easier to 
continue to play or move into coaching, 
managing or administrative roles.”
(Netball club, Wellington)

“Source of new members, 
promotion of tennis in general.”
(Tennis club, North Harbour)
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Barriers

Very similar themes from clubs 
that do or do not engage with 
schools.

Two key themes:
1. Lack of interest or response 

from schools.
2. Lack of time or resources for 

the clubs

“Short of time. Heavy reliance on a small 
and same number of people in the club”
(Hockey Club, Hawkes Bay)

“Only engaged with school sports teachers 
once and reception was not warmly 
encouraged.... suggested that it be left to 
individuals to choose sports outside of school 
hours.”
(Croquet Club, Otago)
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P A R T  1  &  2  D I S C U S S I O N  
( a n d  f o r  y o u r  c l u b  /  s p o r t  m o v i n g  f o r w a r d )

How diverse are the club boards/committees at your 
club or in your sport? 

What benefits have you seen flowing on from board 
diversity?

How do clubs/sports engage with schools in your sport 
/ at your club and what are the barriers?
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PART 3 -DISABILITY SPORT AND 
COMMUNITY CLUBS
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P A R T  3 D I S C U S S I O N  
( a n d  f o r  y o u r  c l u b  /  s p o r t  m o v i n g  f o r w a r d )

How to get conversations gong about disability sport at 
your club, in your sport? 

What are some initial steps to take at your club, in your 
sport?

What opportunities exist to work with your RDSO?
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PART 4 - INTEGRITY IN COMMUNITY SPORT

• New Integrity Sport and Recreation Commission & 2023 ACT

• Aim to better understand integrity issues in community sport via 2023 NSCS 

• Assist the Commission in its development of sport integrity codes

• Current focus on national level sport integrity systems (Kihl, 2019) with a gap at 
the local club level (Ordway et al., 2022)
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OVER CONFIDENCE | OVERRELIANCE | LESSONS TO LEARN
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P A R T  4  D I S C U S S I O N  
( a n d  f o r  y o u r  c l u b  /  s p o r t  m o v i n g  f o r w a r d )

What are the key integrity issues in your sport at 
community level?

What does a safe environment look like in your sport,
such that integrity issues can be raised and resolved?
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PART 5 - CASUALISATION

This theme in the 2023 NSCS captures casual participants and/or “pay to play” participants
(i.e., not regular members/participants paying annually, montly, bi-weely etc.). 

This does not include individuals/groups who hire or use facilities for other purposes 
(e.g., functions, meetings, weddings etc.). 
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C a s u a l i s a t i o n
PROMPT:
Please describe your club’s casual/pay-to-play membership 
option.

“Our Constitution allows only a trial 
period of 6 weeks (after first week pay 
Green Fees) then Full Membership. 
Occasional Visitors also pay Green Fees”

Croquet Club, Otago
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Continuum of Barriers

• Very real barriers 

• Problems difficult to solve

• Problems possibly solvable 

• Attitudinal barriers

Examples
Legislation, insurance, 

some health and safety

Facility/resource limitations 
Other bodies requirements

Nature of our sport 
(especially team sport)

Financial
Size of club

Our club constitution
“We don’t do this”
(we don’t want to)

SOME CLUBS REPORT 
NO BARRIERS

“There are no barriers. If 
anyone turns up to a 
club run, we let them 
run and give them 
information on how to 
join formally.”
Athletics Club, 
Wellington
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P A R T  5  D I S C U S S I O N
( a n d  f o r  y o u r  c l u b  /  s p o r t  m o v i n g  f o r w a r d )

What casual / Pay-to-Play models, systems are currently operating in 
your sport?

Are barriers to flexible delivery real, attitudinal or something else?
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STAY UPDATED

TwitterLinkedin Instagram
@nscs_nz

@drmeljohnston
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